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The Athena SWAN Charter
“Recognising advancement of gender equality: representation,
progression and success for all”

By being part of Athena SWAN, institutions are committing to a
progressive charter; adopting these principles within their
policies, practices, action plans and culture.
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Ten key principles of the Athena SWAN Charter

Advancing gender
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oing for Gold; Making a Difference

* Restructured our technical team = new career progression
* Recruitment Strategies - TEXTIO software / targeted advertising

* Funding available to Post Docs for career progression -
including technical careers
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Senior Software

The fund enabled me to attend a workshop
on leadership skills for life sciences postdocs. It

Job Description
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Strong use of active language > company mantra is Greate Something Bette i ible for designing the architecture, building the software, and working with the team to deploy critical

Appropriate use of adjectives >
Stronguse of verbs >

and GFOUNABREAKINg solutions the globe. You will lead inter-departmental design discussions witl and Principal Engineers, This s a unique

Skills and had an instant positive impact on the
way | behave whilst working in the lab. | will be
able to use the skills | gained during the
leadership workshop to help overcome obstacles.

opportunity to both create and see the dires worl on billons of dollars’ worth of inventory in one of the world's most advanced supply chains, and at
massive scale. §BUIGU8 o dive deep into technical architectures & requirements are able to quickly dentify solutions to challenges discovered during developmen, and
PROBLEMS: h the latest cloud computing technology. Prior experience building stable, scalable, solutions is required. Prior experience with data mining,
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TONE:
You are a real SBIESIARER, You will function as technical lead throughout the full development lifecycle (we do scrum), end-to-end, from scoping, planning, conception,

ce. We have 2 Ef@ativél culture that creates new opportunities for motivated

iding feedback on architecture and design issues, as well as {itegeation; performance and

chedules and and priorities are compatible with technology and business goals.

Dr Fiona Bailey, Formerly IIB & now Laboratory
Manager at Daresbury
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Going for Gold; Making a Difference

* Restructured our technical team = new career progression
* Recruitment Strategies - TEXTIO software / targeted advertising

* Funding available to Post Docs for career progression -
including technical careers
* Annual Professional Services Staff Recognition Awards

The 1IB’s Professional Services Unsung

Hero Award was a pleasant surprise and

an affirmation of the value of technicians
who are greasing

the wheels of research. There is rarely time
to appreciate technicians’ contribution. This

. .. I award did.
Shee 0 o Paul Loughnane BEM, Senior Technician.

It was heart-warming to read the lovely
things people said about me and for me,
it was the comments that meant so
much more and made me feel valued.

Carol Beesley, Research Lab Supervisor. ”




Career Development Week open for all
>25 sessions over the week around four themes:

Launched Technician Commitment within UoL
~50 technicians engaged with the week
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A Golden Opportunity; Making a Difference

1. EDI and protected characteristics , identifying key trends
such as likelihood of progression and the gender pay gap

2. Role diversity and pathways, parity of esteem and equality
for all!




A Golden Opportunity; Making a Difference
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