


2



• Age
• Sex
• Ethnicity 
• Disability
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Qualitative data



Conclusions

 Data is limited
 59% technicians in medicine, biosciences and 

engineering 
 Majority are male (58%) 
 Majority are white (84%)
 30% of technicians are over 51 (in physics & 

engineering 45% are over 51)
 11.4% under 25 
 No difference in proportion of BAME 

technicians across age brackets indicating work 
is needed 

 The majority of technical managers are male, 
even in disciplines where there are more female 
technicians



Recommendations 



Recommendations   

• A need for improved data collection, both 
nationally and locally

• EDI initiatives, both sector and 
institutional should be inclusive of all 
roles within UK HE

• The Technician Commitment should 
request EDI information in HEI returns 

• There should also be a focused effort to 
support technicians from 
underrepresented groups into technical 
leadership and management roles



Recommendations   

• Provision of PPE and changing facilities 
for all 

• Technical staff to be represented on 
institutional EDI committees

• EDI training for all technical colleagues 
• Positive action to ensure advertisements 

for technical roles appeal to and attract 
an inclusive pool of applicants  



Technicians from underrepresented 
groups are able to participate in a work-
shadowing/placement programme 
consisting of 2 to 4 days with colleagues 
at project partners. 

Opportunities to develop leadership 
skills and gain advice on their next 
career steps but also to transfer work at 
UoN to other partners and vice-versa.

Interventions – The Changemaker Programme  
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Deliverable: This initiative 
will support at least 30 
technical colleagues 
across the consortium
(but we’d like to support 
more!).

www.stemm-change.co.uk

http://www.stemm-change.co.uk/

